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PARTICIPATION IN THIS
COURSE PROVIDES STUDENTS
WITH THE FOLLOWING:

1. Opportunity to assume the role of teacher.
2. Make the transition from college student to professional
teacher.
3. Examine and apply content from the professional
program to the classroom.
4. Further develop teaching skills including planning,
guiding and evaluating learning experiences.
5. Experience the nature of the teaching task and how
individuals learn.
6. Experience the role of a school staff member, and a
professional in the community.
7. Experience creating differentiated instruction for diverse
student populations.
8. Prepare developmental and professional porifolios to
showcase professional skills.

COURSE
DELIVERY

Using WebCT, students shall post weekly reflections creating
an electronic journal in the class discussion section. A log
should be kept of all activities participated in throughout the
internship experience. For example, if a student teacher
attends a musical production, this should be logged and
reflected upon. In order to develop a comprehensive
resource for the first year of teaching, it is essential that the
student teacher compile all materials used to teach each
course (i.e. portfolio of lesson plans, handouts, notes, activity
plans, etc). Using the Idaho Principles for Beginning
Teachers as a guide the student teacher shall create a
portfolio of artifacts justifying their mastery of each principle.
The following should be included:

1. Copy of 4 evaluations from Cooperating Teacher
assessing student performance based on the Idaho
Principles.

2. Artifacts and reflections for each standard including 2
videos of your teaching (Supervisor will use a digital video
camera to document your experience).



GENERAL POLICIES

The following are the general policies for students in the
semester or year-long internship. Any deviations from these
policies will have to be approved by the College Petitions and

Admissions Committee.
The intern-teaching period consist of a year-long or

semester-long program beginning in late August or early
January and ending the last day on the School District
Calendar, in either December or May/June.

Up to two days per semester leave may be taken from
classroom placement responsibilities for personal or family
obligations that cannot be met outside of school hours.
Prior approval by the mentor teacher and the intern
supervisor is required. The building principal must be
notified in advance. Any absence from a related university
course must be negotiated with the instructor.

SOME SPECIFIC INFORMATION:
The primary goal of the internship experience is to integrate
teacher preparation course work with the realities of today’s
classrooms. In addition, the internship experience will provide
students with a context for inquiry and reflection as related to
knowledge, learners, teachers, schooling, and society. In order
to accomplish this goal, the following supervised teaching
objectives are given.

The intern will:

1. Plan, utilize, and critically analyze various teaching methods:
lecture, discussion, individual instruction, team teaching, independent
study, and/or group strategies (e.g., games, role playing, student
presentations). During and following each teaching method utilized,
examine difference in intern behaviors and interactions with children.

2. Identify, through observations, inquiry, and/or
conferences with the supervisor and mentor teacher, those
classroom management approaches the intern can develop for
use in his/her own classroom.

3. Plan, write, and teach lessons and units which include
goals and objectives, motivational activities, a materials list, a
calendar of daily activities, project for students, provisions for
cultural and individual differences, and evaluation procedures.
Plan and prepare teaching materials for at least one teaching
unit.

4. Plan, administer, grade, and provide students with
feedback using a variety of methods. Review the effectiveness
of each method used in terms of goals reached and students’
performance.

5. Attend faculty, PTA, pre-referral intervention, and Child
Study Team meetings.

6. ldentify and utilize effective verbal and non-verbal
communication patterns in classroom and non-classroom
sitfuations.

7. Operate the available media equipment in the school,
and incorporate various educational technologies in lessons
presented during the experience.

8. Utilize permanent records, cooperating teacher
knowledge, counselors, and/or student interests and abilities
to devise working groups, special ability groups, and/or
individualized assignments.

ABSENTEEISM

The internship experience is a period of time when the intern
engages in the complex and challenging roles and
expectations of the teaching profession. One of those
expectations has to do with the amount of time a teacher
spends in the performance of his/her duties.

The internship experience should be considered a full-time
endeavor. As with any other professional level position, a
minimum amount of on-the-job time will reap the minimum
benefits. The commitment and quality of work of the intern is
important for the intern’s professional education and to an
intern’s opportunity for employment within the profession.

It is vitally important for the intern to report daily to his/her
assigned location(s) during the period of the internship. The
intern should notify the school if he/she must be absent due
to an illness. Prior notification of an absence due to illness is
not always possible; therefore, notification should take place
no later than one hour before school is to begin on the day
of the absence or in compliance with established school
practice. The intern should not hesitate to miss school for
reasons of illness.

If the intern misses a significant number of days of the
internship, for whatever reason or combination of reasons,
he/she may be required to meet with the mentor teacher and
university supervisor to discuss the possibility of making up
the missed time. Occasionally, a school policy and/or a
schedule conflict may prevent the intern from making up the
lost time; in these cases, the intern may be required to
withdraw from the internship. This will terminate the
experience for that semester and the intern will be
responsible for dropping the course from his/her registration.

An intern who withdraws from an assignment may be eligible
for reassignment the following semester. However, the Office
of Clinical Experiences, in consultation with program faculty
and other appropriate professionals, will make the final
decision regarding a new assignment.

RULES, REGULATIONS, AND RESPONSIBILITIES

1. Arrive at school at least one-half hour before school
begins and remain at least one-half hour after school
closes each day.

2. Notify the mentor teacher of absence from school for
any reason before 7:00 a.m.

3. Inform the mentor teacher in advance and in writing
of any meetings, workshops, or seminars that interns
are required to attend outside of the school
expectations.



